6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

Government Resolution no. 1218/8/13, dated on 05/03/2018, of the state Government of
Maharashtra is followed by the Principal and subsequently by the Joint Directorate and the
Directorate of the DTE, Maharashtra to assess the Performance Appraisal (Confidential Report,
CFR) of the teaching and non-teaching staff of the institute every year, compulsorily.

1. Sample copy blank Performance Appraisal Form of Teaching staff:

FITa= ot HHTE: GITHaIR-939¢/9.35. ¢/AT

2T 0T, [T W 9T, HHie AUHaR-939¢/9.5.¢/I71,[8.4/3/309¢ Aaa=
“gRf3rse-3r
HUH-§

For Professor /Associate Professor/Assistant Professor /Lecturer those working with colleges and
universities other than medical and veterinary colleges and universities

T T YD TEAETe 9 RS e o= weifared 7 Rerfera srika wreas /
HEAT TS / HES WIS/ 3 R ReTT i=araRar

HegHI9= AEATHTI HIHER - qREA gdd

(Appraisal report for the period from to )

filled in by E: lishmen

9. Ui SRIaAT=a1 3G I ST A1

(Name of the officer reported upon)

. Wl (Cadre)

3. 91 f@HT® (Date of Birth)

¥ . e U (Present Post )

4. el yeTaR FgeRiEn fAi® (Date of

appointment to present post)

& . IS [AHFY/ Fafed (Administrative

|
Department / office) f
{

. wfrde= SR 9 s ia sftrat aien auziies (Details of Reporting and Reviewing officers)
|

T4 (Name) USAT (Designation) |  ®THTAM (Period)
amufaded 3Rl :
(Reporting officer)
9) TAIoIH ATHNT 5
(Reviewing officer) I
i
/ gt 19 T 3¢
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6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

T 9T i WwaR-939 L/RIBL/RRT

¢. gfadeT Frare I 3y 3ax IR AUz (Details of leave and absence due to other

reasons during period under report) -

BTSN (Period) DR (Type) Remarks (31X1)

3) TS ( Leave)

9 TR BRI (=21 v o9 Y,
frRETh e /R,
(Other reasons (specify) such as
absconding, unauthorized
absence, etc.)

R. uRIde Bre Sadear wREvTET q9ate (Details of training undergone during period under report)

3. BTSN (Period t
waed e (Institute) frsrT (Subject)
. | 9N (from)  Tdd (to)
9.
Q.
|
3. | '
90, WWWWWHW/WWW?%%@W
1 H
MO/ eI et TuNS (Details of Confidential/Assessment Reports not Written/
Reviewed, as Reporting/ Reviewing officer,| by officer under report upto previous asses:smem
year) ‘
3 BT/ HHeY A 77a 9
e BTSTIM™ (Period) EINEERIEIEICa | ‘ w

. YSHTH (Name and Designation |
UTI (from 944 (to Reporting/Review :
( ) ol tnee i ) of officer/employee) |

2.

| 99. HNTtes aut= . 3qnﬁa@ﬁmﬁmwﬁmmwﬁm ;
| MRETATGS ATex Hearar e (Date of fiing Assets and | f

Liability statement of previous year to concerned authority.)

f&11® (Date) -

3BT (Place):- wmwaﬁmﬁuﬁw TS 9 el

Name‘, Designation and signature of Establishment J)ffcer

: P\ v OVE PIarmacy | 2
Government College of Pharmacy, Amravati Ndoime/ Amravatl.



6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

3T o7 A6 YIUHHR-99¢/9.55.¢/J=T

HIT - R ( Section=?)

AR 38ATS (Self-Appraisal Report)
(ST AfaE 9 Gfda e ede w1 e I+t sRraarh @)

(To be filled in by officer reported upon and reviewed)

9. YR SSA] TG BRI T JTAS AT BT ATSHRATT (a7 (Brief description of tasks
required to be performed while holding the post.) (4o 2Ts3)

2. e/ wfraere SroTafieRear Brf s s HIRIET (Work plan and output dunng
the year or period reported upon) :- |

gay (Deliverables)

3P BRI HTH FoaTeIl (Initials) -y <&l gl H3S |
(Sr.No.) (Task to be ‘ (Mid Year) SEAL
performed) Actual Achievement
q. l
|
2. ?
3.

3. TYHRTE / MEX BISTA UR Ureeedl 8-4 ATl 9 Sea1d HIHm Alere aoi (List 819
important and noteworthy works done during the period) (00 EICSS))

X.W/WWWWHWWWW (Details of

performance in important technical and administrative indicators during the year)

3)

Sr.No. | Indicator Annual Target | Achievement
= ﬁww‘ﬁb‘\ﬂmaﬂﬁ?ﬁ AR (Number of
lectures delivered) |
R gaaedl qu‘rﬁmﬁv@r (Number of r !
tutorials taken) : | ‘
|
& I3 89 YT wo
\
{ 7 o & \Tr,:czpal
\\, 55, /:/ svt. Pharmacy College,

e/ Anravati.

Government College of Pharmacy, Amravati 3
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2 FoTT SHTd: HIYHSIR-99¢/5.35.¢ /AT

9) ST FoseaT uidreromeii Hwear afor
ArieeiF Foedr usgaR Reneth dwr
(Number of interns supervised and post
graduate students guided )

@) TSI IMTIT STARRTSE I TR g
Tl WINYH ST /3@ =T (Number
of Research Papers /papers published in
national and international journals)

| @) BRI TG (Skill Up-gradation)

L e T Boe srfaRe 3erfore ardan
(Acquired additional educational
qualification)

o UK ATSS AT / T (Any
recognition/reward earned for work) 4

Ly o SER Tﬁ T:ﬂ@? ITHST WTEﬁ?[ THT &TE%"ZH GNTHUTT (leflcultles faced in not ach:evmg | *

. certain targets)

|

| &. PRITHAT ITRIUATHEITT WG AATAE Errr:'é Y Uf3Ev™ &5 (Mention areas of requ1red

training which you feel necessary for higher effnmency) ‘
[GRIEZ @El BTG TS (for near future in service period)

STeapTes I AaThToTa TS (for long term service period) ! ;

9. 3ITYUT FIAE AP ST B TATHA/ FHAT=ITHLIT AT
FHRIFTAISTT TR S A8 BIA? - B / ATEY (Have you prepared Annual

Work Plan for officers /employees for whom you are reporting officer ? :-
Yes / No)

¢. \rie autea {2, 39 A1 sraR™ aif¥e JTeHeT fraRuTas |
URSTITERS HISR $S 38 B 7 81/ m‘ﬁ?f AIER &S IgedTd 1)
(Whether Assets and Liability statement of prewous ye‘ar subrmitted to
concerned authority? - Yes / No, Date of subm|SS|on, if submitted)

3BT (Place) !
&= (Date) i ' a@mwﬁﬁwﬁr,lwawi

Signature, Name and D‘esignation of Cf:fﬁcer

i
Ut 819 Hal ¥9
‘ ,' ‘ Principal
O\ w2 /=) ovt. Pharmacy College,
N 7 Anravati.
e ————————

Government College of Pharmacy, Amravati 4



6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

NI vy seieps MYBIIR-929¢/9.35.¢/3=T

T 3 ( Section. 3)
WWWWW

Performance Appraisal Report prepared by reporting officer

9. W7 R A T BRUGTT ST WWWWWWW?WO .
a’\’ﬁf:@ﬁﬁa‘ﬁ’d? 3rfyrg e, (Whether you agree with self-assessment recorded in part two? If

not, then state factual position)

(Offer your remarks on important and nofeworthy works mentioned in self—assessmentg report)

|
| |
|

|

| | | |
3.WW/WWWWWWEWW%WWW ‘
TRt arfwm e, (Has the officer/employee reported upon met with significant failures

in respect of his work? If yes, please furﬁish factual details)

DTT ? (Do you agree with the skill up-gradation needs as identified by the officer ? )

| |
Y. AfABRY =Tt giedt PTG, PBTareran g RIS R FraTasy Ui, (Gradation |
on works completed, efficiency and personal attributes by officers/ employees) {9-90 Haleq

VTS AT a1 }

q&axwﬁaﬁxq

=

=7
Ik Principal
) ovt. Ph rmacy_Coﬂege.

Government College of Pharmacy, Amravati
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3T FoT T WIUHSIR-939¢/9.35.¢/ART

37) ?Frd'{ﬁﬂ'l ( Work completion) (weightage ¥© %)

(Accomplishment of exceptional
work /unforeseen tasks performed)

gRided | gAfdeled RESIEEIES
; Reporting (Review TERY
Sr.No. Points ; 3 .
Officer Officer) (Signature of
Review Officer)

a9 | SReigar T Rae s

qﬁ?n (Accomplishment of planned

work)
&) o edl BT S9TT (Quality of

Output)
3 | P SeET/ IRAYY HH

WTETqS / S8 a UTedTus / TeTdd ATeaTaeh/ AT Arear el ey

(Additional points for Professor /Associate Professor/Assistant Professor/Lecturer) w

|

¥

Rremeataian o=, areafars
U9 g wroTadia gt see
SRIRIHHT HedHTIH (Evaluation of
completed syllabus in stipulated
period with lectures and pragctical)

BTG IT TSehTe AN 1[OTieh
( Average gradation on Worlg
completion)

9) Jufadaad TOTARI<A (Personal attributes) (weightage 30 %)

gieed | gAfdoed ERIERIER
ARHT SIbEaR SIPEASIC
3H.3b. e
| Reporting (Review ey
Sr.No. ltems ; )
Officer Officer) (Signature of
Review Officer)
q HTATETETAT TRID I (Attitude to '
work)
2 | SeeERE Soia (Sense of
responsibility)
3 | AR gL 9 AR ;
(Overall bearing and Persorﬁality) t
g AT Ao (Emotional stability) |
y FATE P13 (Communication
Skills)

Government College of Pharmacy, Amravati
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6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

3 70T seies: MTBIAR-939¢/9.55.¢ /=T

& | e & anfor st iRy
T & (Moral Courage and
willingness to take professional

stand)
] 1T (Leadership qualities)

¢ e Browaied o woarE
&HdT (Capacity to work in time limit)
W/mﬁmlwm/aﬂmmmﬁmaﬁ- T
(Additional points for Professor /Associate Professor/Assistant Professor/ Lecturer) :
R | feeEneate wueEe, BRerfava®
AR, WEes sri/ fey
BI3TeT INiEHT Artasty (Students

counselling, career guidance,

guidance in respect of research
work/special skills ) | I
o | ARIRIHATN FITSIT 3707 133?5 | J
ATERT, gaRIgoy, #mawm
oA ATfavgie BRI, Jerfre
N8 §. (Participation In co- |
curricular and extra- curnc:ularJ
activities viz programmes related to
environment, literacy, tree |

plantation, moral and social vélues
study tours etc) ; | |
IgfeRTS AR a1 HCHI | ﬁ
R UTTe ( Average gradation
on Personal Attributes) ‘

&) BIYGIHT (Efficiency) (weightage 30 %) =

T [ gAfored | qaeereT

3BT B EaE
i ki Reporti Revi &y
St (items) | Reporting ( e.vsew F‘H
Officer Officer) (Signature of

Revie?v Officer)
1 | &9 PR, ﬁrzm Bl !ﬁﬁ?ﬁ
| aTETET 3 ( (Knowledge of relevant ‘ ‘
Acts/ Rules/procedures/IT Skil and "
awareness of local norms in the
relevant area)

Government College of Pharmacy, Amravati



6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

TR Foofa s WITHSIR-99¢/H.36.¢/ART

2 | Pizreayqul TS &
(Strategic planning ability)

3 | %@ (MU U BT HrRugrdl
&HdT (Decision making ability)
g | SUmHHRIGI (Initiative)

g | 3o MR G JUIT T6Y
IS G0N FAY Ao
&9 (Ability to co-ordinate with
other government agencies in
relation to work.)

g | STarEe e dHargET IR 01
o sgieaT fyaaT & (Ability

to motivate and develop

subordinates/work in a team) | ' ‘ ;:
AT 7 e STEATh / e ST/ S TG Areaen iRl Jifead 4% | l
(Additional points for Professor /Associate Professor/Assistant Professor/Lecturers) |

v | Suce AT AU e |
fafraiT =g & (Capacity to
make use of available resources in
an optimum manner) ‘
HTAETH] a1 TS HhT ARR] UM
( Average gradation on Work |
efficiency)

£. WWWHWWWWWWW
ST Wd ETEdE SEEXU THE HRTEN) (Offer your remarks on character and integrity f | |

remarks are negative, then mention instances)

(. ST/ T Y eIl I (ST IR 900 31) (Overall Assessment of i

officer/employee (Maximum 900 words) ' ]
e e ST e, Soitar anfr et @R, At a S RERIDICICE )

TSP AT AHTIRT AT, (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backwaﬂd classes)

t
|
|
|
|
{

¢ TP (State of Health)
W/‘ﬂiﬂ@/ﬂi‘l@ =18 (Very good/Good/Not Good)

Government College of Pharmacy, Amravati e/ TS
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ElE G ; L BB P L et i ol e b
ﬁﬁuwm—“?‘lé/ﬂ.ﬁd ,.ak' Bk ey "ﬁ B

R. Y@ Gat Rmersht
FrgErars srtemmg (HHIT HH 8)(Recommendatins relating to domain

assignment(At least ¥))

L | —h
' 5

Jo. Udhgvilg IUTih (Overall Gradation)

&1 (Place)
W (Date) g%.a,a_‘__r f@ f F{ﬁ S

Signature, Name & Designation of Reporting Officer

U5 80 U@t yg

vt. Pharmacy College, 9
Anravatl

Government College of Pharmacy, Amravati S



6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

311 Foia s WUHeIR-939¢/9 8. ¢/a”T

HIT -¥ (Section ¥)

g?ﬁ?ﬂ'ﬂa_*{ (Review)
gAfdeTe AfET=ra AU (Remarks of Reviewing Officer)

9. vl gfde AfrE=r, WERT sm=ren srigha, s™sr, SafRie eRfired
YIS AT 3 Heftes qeieaT Wea™ Soedl JeafuiRvmsh \eHd sierd S14? (Do you agree

with assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of
concerned officer?)

B (Yes) ATET (No)

A T AN, TUBTS @ SRy et (In case of difference of opinion details and reasons
for the|same may be given) '

Uhasld He H:_H“HT‘FT (Trﬂ'\'?ﬂ?r W% 900 31e3) (Overall Assessment of officer (Maxwpum
ords)w@mhammiﬁamﬁ goftar anfer e aRh, Afzey T

?@EH‘F[ ?-'l'l_ﬂT Wﬁﬂ GRTWT (Include Strengths and lesser strengths and his
attitude towards dlsabled persons, women and Backward classes)

8. Yl Frgariard) W&?’Wﬁ ﬁ“ﬂh‘ﬂ'ﬁﬁ (W‘ﬂ?r Eb‘fﬁ ¥)(Recommendations relatmg to donJ(ain
assignment(At least 8)) ]
2.
3. -4
4. Tha I OTIH (Overall Gradation) -
{[8-90 a1 AR TPrie SvaTd 9.}
f&HTI (Place) - |
&=t (Date) - grfdere siftra=ardt 921, 19 9 ug e
_ Signature, ;Narine & Designation of Reviewing Officer
MU= FEATSTE BTaTfHd Fet THel MY SrearesTe Braffea o gam
rarel, ; ‘ FRIBRY FHAR T STH Tefieara
I3 5. -
ﬁé@*waﬁzﬁlﬂ/zﬁﬁaﬁmwa | et -
S g ﬁﬂﬁ 8
|
|
3 ¥ )2 I ‘i‘x;clpal
©\ <2 /<yovt. Pharmacy College,
N 4o Anravati.
.~ —

Government College of Pharmacy, Amravati 10



6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

Performance Appraisal Report for Non-teaching and administrative and other staff of the Institute

é6 a ™ ;ﬂ_ﬂ
a7 - R

“Tre-a (erwrafia) onfdr re-w"” wefte e it/ aieT T REeaHTI e

Performance Appraisal report for Group "Group B (Non Gazetted) and group C" Government

Officers / employees

YEAHTGA HEATSTET SHTaTaet — A e

(Appraisal report for the period from to

2)

?)

)

4)

%)

S’

Hr § (Section - 1)
STTRATYAT I WraaTe "/ifgd (To be filled in by Establishment Section)

wtaes wradrean e stfdemrar/
wH=T=aTe A1 (Name of the officer /

employee reported upon)

#at (Cadre)

= et (Date of Birth)

qeare ug (Present Post)

weare wareR Prgardan s

(Date of appointment to present post)

uyEeRa favm /wratea
(Administrative Department / Office)

wferae stfirert o YAfdwmie stfdrert aran aaviie (Details of Reporting and Reviewing officers)

a1 (Name) uaA™ (Designation) | Freraelt (Period)
) wftae sttt
(Reporting officer)
'a) ?ﬁﬂ:‘aﬂ arfereRT
(Reviewing officer)
(%)
\", i ‘\\\? I C’u/ cipal
@\ %2 /) ovt. Phurmacy College,

Government College of Pharmacy, Amravati

11



6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

¢) e st T i AR SrgaTeAdTar auiE

(Details of leave and absence due to other reasons during period under report) -

wreTaet (Period)| SR (Type) IRT (Remarks)

3r) T (Leave)

a)wmﬁ(ﬁ?ﬁm)tﬁaﬁ,
FrrraraT e /R

(Other reasons (specity)
such as absconding,
unauthorized absence, etc.)

q) iR STeTA e ST it (Details of training undergone during period under report)

3. wreraet (Period) e (Institute) farez (Subject)
w. | 9rgA (from) udd (to)

g0 e Futed &, 3¢ W AT T WrewAT fararor
safirm TR TR Shearn faie (Date of flling

Assets and Liability statement of previous year to

concerned authority)

fe=t® (Date) -
faeror (Place) - TEATIAT /et AT e 1, qEaTH F T

Name, Designation and signature of Establishment / Processing officer

Government College of Pharmacy, Amravati N - A}m;va -
o 12



6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

HTT — ? (Section - 2)

waeafaaie sgam® (Self-Appraisal Report)
(sart whde 3 e e Bde @ arftenr /wdar ot woaart ared)
(To be filled in by officer / employee reported upon and reviewed)

9. WU FOeRT UETaE St AT sredean s dteera faawur (Brief description of tasks
required to be performed while holding the post.) (4o ¥52)

2. =i /ufdeATs EreTadtEwar A feea st st (sweam) (Allocated Tasks
(if any) for the year or period reported upon) :-

3. T /HE FTETEH UR UTSHEET ¥ -4 HETedl @ SgEHIT S Wi qui
(List 4 - 5 important and noteworthy works done during the period) (200 T&3Ta)

¥, @ 3feeet qul §1s weRet arda, wreitar a@ean =it (Difficulties faced in not achieving

certain targets)

L. HTHLTHAT ATETIvATEAT FA: W ATAYEE ared IR Widan= @ (Mention areas of required
training which you feel necessary for higher efficiency)

§. WRfe Tatsa 2. 3¢ O ora aiitie wreweT faaruTes Geita TTitenrarss AIe e HTe
w19 ? A /ATEY, et S wHeard i (Whether Assets and Liability statement of previous
year, submitted to concerned authority ? - Yes / No, Date of submission, if submitted)

f&=or (Place) -
femt® (Date) - srfireTeaTt eden=aTsE e, T G 9gw
Signature, Name and Designation of officer / employee
(2)
/3 \ oy
(3 |&! Principal
@\ =< /) ovt. Pharmacy College,
\: '.',,‘,,_‘;5\,// Anravati.

Government College of Pharmacy, Amravati 13



6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

HTT — 3 (Section - 3)

wftdew st fograarean qrawmae sgare
(Performance Appraisal Report prepared by reporting officer)

g, W } WA THE HOATH AT TEqea (el JEareTvil ATur HEwa ATE &1d ¢ T0edTd,
FEgieudigeie s7itsma wmaa. (Whether you agree with self-assessment recorded in part two ?
If not, then state factual position)

R, uftden Feradia IR Ureeedr HEwqul § IPEHTE FTHHETi ATqe T s T,

(Offer your remarks on important and noteworthy works mentioned in self-assessment report)

3. Wivafes sifter/edur g e s dewta s staaw fFEyia o srweara
FEgfedtayie orfmTa Tmdq. (Has the officer/employee reported upon met with significant

failures in respect of his work ? If yes, please furnish factual details)

¥, Wafia TRl [wHaTat wrdawar aefavarEiaT snavas dHeedt IR ferd
azad Argra 61 ? (Do you agree with the skill up-gradation needs as identified by the officer?)

(%) =

< 8 0f o
238 0F 2 —
2\ DTy
\g ] .;Iu,!pal

@\ &2 /S:out. Phucmacy College,

Government College of Pharmacy, Amravati B 14



6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

w. AfreTl /edam aielt srdydar, srduad @ dufare T e wrwEaE DR,
(Gradation on works completed, efficiency and personal attributes by officers / employees)

(%-%o ur HGTEw TUTIRA F0ATE A )

) wEgdar (Work completion) (Weightage ¥09%)

(Accomplishment of exceptional

work / unforeseen tasks performed)

AF. T uftdew | yAldwewa | qafderss
(Sr.No.) (Points) srfermrdi SrfereR ABEARIT ]
(Reporting (Review = L
Officer) Officer) (Signature of
Review Officer)
g, | feeigEm A Rdea st giar
(Accomplishment of planned work)
2. | e wTEET g
(Quality of Output)
3. |k e /AR o =

EHTQAAT 9T TEHTR WIE QUITEHT

(Average gradation on Work completion)

w) ufaas quidfieed (Personal attributes) (Weightage 30%)

/' »vt. Phurmacy College,

Anravati.

a3, T | wfider | qafderew | gaiiems
(Sr. No.) (Tters) ATy hBeant ATreRTaTET
(Reporting (Review wETert
Officer) Officer) (Signature of
Review Officer)
. | mTEEEt RN
(Attitude to work)
2. | aEraETE S
(Sense of responsibility)
3. | wdmumw adves 9 safeana
(Overall bearing and Personality)
¥. | vt agea
(Emotional stability)
., | HaTg e
{Communication Skills)
(%)
prncipal

Government College of Pharmacy, Amravati
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6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

&, | P wrewaii @i Hoare auat
(Capacity to work in time limit)
Fafaars Tudfived o1 wea
|O@l oA (Average gradation on

Personal Attributes)

) wrdgwat (Efficiency) (Weightage 30%)

5. = A | g | qaReE

(Sr.No.) (Items) arftranTit £ Bean st
(Reporting (Review =1
Officer) Officer) (Signature of
Review Officer)
v, |wdfim R, fam o wafea s,
ForTfes Ugd! araraad 7 (Knowledge

of relevant Acts / Rules / procedures /
IT Skill and awareness of local norms

in the relevant area)

2. | wread v g
(Strategic planning ability)

3. | vm: fola Sem o woart gud
(Decision making ability)

¥. | Sumweitear (Initiative)

w. | sToeat wrETIi S A0S TR ITEAIE|
GOyl EU=TE ETaTE gaT

(Ability to Co-ordinate with other
government agencies in relation to work)
ST AT T AT [OERT

-[ (Average gradation on Work efficiency)

(e)

—, —_—
& \é =<7
(e i /‘:' Principal
W\ =+« /=) ovt. Pha College,
jovt. Phurma
(A Em 4 vt Ph cy Colleg

Government College of Pharmacy, Amravati o 16



6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

. wefim siftredt fadaTeaTea Wl § WnitATETER e wuede Jivna wdw (iege s
AT Hiaq dTaraad! 35Tt A9g i) (Offer your remarks on character and integrity

(If remarks are negative, then mention instances)

. offtreRTdl/eHeET 9 heltd YeauTed (WTedta W Qoo Weg) (Overall Assessment of
officer / employee (Maximum 100 words)
e wafia AT aweae, Iuitar afir Reain s, witer 3 armaafiararaa
g et gATaw s, (Include Strengths and lesser strengths and his attitude towards

disabled persons, women and Backward classes)

. WHAEA (State of Health)
(e /=ria [aTTe ) (Very good / Good / Not Good)

¢. WeaEia TuieRd (Overall Gradation)

femmor (Place) =
fei® (Date) : yfades stftresr=ar=i wet, /g T vgam
Signature, Name & Designation of Reporting Officer

XS
/ "T\’»‘\,_\ <7
L4 . \-5 \ )
y ™

Principal
™ .

Government College of Pharmacy, Amravati N/ Anzavatl 17



6.3.5 Institutions Performance Appraisal System for teaching and non-teaching staff

T ~ ¥ (Section - 4)

"gAfd@tEa (Review)
gafdetea srfrer=ara sifinma (Remarks of Reviewing Officer)

%, amqurafades sifterramm, Hefte it /wier=area s, ST, Safers quEtines
YT AT 3 Wefies Yerr=an Heram hoedl eaRaiRunyit @gqa gt &1a ¢ (Do you agree

with assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of

concerned officer / employee ?)

¥4 (Yes) At (No)

3. WEHA THATd, AN F e TEia. (In case of difference of opinion details and reasons for

the same may be given)

3. srfirerdh /edar=ame veheta geawTaa (STt STE Qoo We) (Overall Assessment of officer/
employee (Maximum 100 words) )
AT HEtE sTfer /wderarH geeam, Suitar i Reai s, aftera
aRTEER TaTETaeT gt aran waraw srEran. (Include Strengths and lesser strengths and his

attitude towards disabled persons, women and Backward classes)

¥. Uehgtia TurieRA (Overall Gradation) -
(%-2%0 a1 WAl TUTie J09TE 9.

f&wTor (Place) - ;
&1 (Date ) - qAfd@Iea AfdrerT=aret 9, 19 q 9T
Signature, Name & Designation of Reviewing Officer
Tt JrEaTeTe! BTaifeRd Ua HeW Mo FEaTer! BEiihd 9d daiid
T, arfirenTdt /et T e uTsfaeaTa
A wh. -
fortes - |
: HEHT TR e AT, TEA F Tt
et siftert /s g aE
faaifera werd
(¢)
l,L' A i:, ) ‘ixxzt:lpal
3 ™ vt
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